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Code of Conduct 
HoWe Wurstwaren KG, Nürnberg 

as of 18.04.2023 
(htps://www.howe-

nuernberg.de/en/unternehmen/verhaltenscodex/) 
 

 
Corporate Guidelines for Governing Bodies, Employees, Business Partners, 
Direct and Indirect Suppliers, and Service Providers of HoWe Wurstwaren KG 
(hereina�er referred to as "HoWe") for sustainable business prac�ces. 
 
I. General Principles  
HoWe is a fair market compe�tor that takes societal and environmental 
responsibility into considera�on in its business dealings. HoWe understands 
this to mean sustainable ac�on in all areas of the company and a cosmopolitan 
appearance in public as well as on the market towards commercial customers, 
end users and suppliers. It also governs all ac�ons related to the manufacture 
of HoWe products when selec�ng and dealing with suppliers. HoWe ensures 
that the establishment and maintenance of the business rela�onships with 
direct customers and suppliers are based on the evalua�on of objec�ve 
criteria.  
 
HoWe respects and aligns itself with na�onal, as well as interna�onal, 
applicable laws, regula�ons, and standards. In doing so, HoWe takes into 
account exis�ng na�onal and cultural characteris�cs as well as other relevant 
influencing factors, but does not make any concessions with regard to the 
central points of this Code of Conduct, the contents of which the suppliers in 
par�cular must also measure themselves against. 
 
At the heart of HoWe's mission statement is the considera�on of human and 
environmental rights, which HoWe is commited to respec�ng. HoWe aligns its 
business ac�vi�es along the value chain up to the finished product in all parts 
of the company and at all levels, from management to every employee, to 
ensure that the principles of our mission statement are fulfilled. The guiding 
principles for the protec�on of human rights are shaped by the "Guided 
Principles" of the United Na�ons (UNGP), as well as standards established by 
the Organisa�on for Economic Co-opera�on and Development (OECD) for the 
management of companies in order to improve the living condi�ons of people 
and especially children. Compliance with the ILO Core Labour Standards 
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(Labour and Social Standards) as well as ecological standards for sustainable 
management are a mater of course for HoWe. HoWe's produc�on is 100% 
climate neutral.  
 
HoWe establishes company regula�ons, guidelines, and measures concerning 
the structure of employment rela�onships for HoWe employees, which 
represent a protec�ve mechanism for them, ensures a socially acceptable 
livelihood, the gran�ng of social benefits and safe working condi�ons. HoWe 
strictly adheres to all regula�ons relevant to food produc�on and ensures 
product safety as part of its quality requirements for suppliers with its own 
internal quality control guidelines and inspec�ons. HoWe protects the trade 
and business secrets of its suppliers and customers.  
 
II. Details  
Criteria for a strong degree of social responsibility in the value chain  
 
HoWe has iden�fied eight main criteria, which are monitored internally by 
HoWe, that are to be respected in order to maintain a strong level of social 
responsibility in the value chain.  They are:  
1. Upholding Business Integrity 
2. Produc�on of Safe, High-Quality Products 
3. Protec�on of Informa�on 
4. Clear, Correct and Complete Communica�on 
5. Trea�ng Employees Fairly and with Respect 
6. Responsible Approach to the Environment (Sustainability) 
7. Due Diligence in the Supply Chain  
8. Obliga�on 
 
1. Upholding Business Integrity  
1.1 Compe��on and An�trust Law  
HoWe acts fairly and responsibly in the marketplace and is commited to 
complying with applicable compe��on and an�trust law. HoWe does not 
par�cipate in an�-compe��ve or an�-trust agreements or in agreements with 
other companies that have the purpose or effect of restric�ng or preven�ng 
compe��on. Corrup�on, bribery or extor�on for the purpose of obtaining 
economic benefits are not prac�ced nor are they tolerated. HoWe ensures that 
business rela�onships are based on objec�ve criteria. In addi�on to quality, 
reliability and compe��ve prices, this also includes compliance with ecological 
and social standards as well as compliance with the principles of good 
corporate governance.  
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1.2 Money Laundering and Trade Controls 
HoWe does not tolerate any ac�vi�es related to money laundering. The 
iden�ty of suppliers with whom HoWe has business rela�onships with is 
thoroughly verified by HoWe. This also applies in the event that HoWe ini�ates 
new business rela�onships. HoWe ensures that when expor�ng or impor�ng 
goods or when using external service providers, the applicable export and 
import regula�ons are observed and that no viola�ons of the import and 
export control regula�ons are commited by HoWe or on the behalf of HoWe. 
 
2. Produc�on of Safe, High-Quality Products  
HoWe is aware of its responsibility as a manufacturer and supplier of meat 
products in rela�on to the health of its customers. In the contracts with our 
direct suppliers, they must guarantee to us that they comply with all current 
na�onal, European and interna�onal regula�ons in regards to quality and 
hygiene relevant to food handling and are oblige to require the same from 
their own direct suppliers accordingly. This applies both to the products 
supplied by them and to the manufacture of products for processing and 
produc�on processes, including their respec�ve connected supply chains and 
services.  
 
3. Protec�on of Informa�on  
Protec�on of Trade Secrets 
HoWe protects all company informa�on about its business partners and keeps 
it confiden�al unless it is in the public domain. This informa�on is considered 
trade secrets, even if it does not expressly become the subject of 
corresponding agreements. Confiden�al informa�on is one of the most 
valuable assets and therefore, trade secrets will not be passed on to third 
par�es or made public, unless authorized to do so, ordered to be disclosed by 
the relevant authori�es, or it is later in the public domain. 
 
Data Protec�on 
The safeguarding of informa�on, personal privacy protec�on, and data 
processing security are important concerns for HoWe. HoWe takes all 
necessary precau�ons to ensure that the collec�on, processing and use of the 
personal data provided to HoWe is transparent, entrusted, accountable, 
carefully safeguarded, and in compliance with the applicable legal provisions of 
the EU General Data Protec�on Regula�on (GDPR) and German data protec�on 
laws.  
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4. Clear, Correct and Complete Communica�on  
Financial Repor�ng 
HoWe's accoun�ng and financial repor�ng will be proper, accurate, �mely, 
complete and transparent in accordance with applicable legal regula�ons and 
standards. In addi�on, HoWe's key business processes are adequately 
documented as part of an internal control system. This ensures the complete 
and correct recording of accoun�ng relevant informa�on.  
 
Communica�on 
HoWe maintains clear and open communica�on with its suppliers. HoWe 
cul�vates a mater-of-fact and polite tone in its external presenta�on.  
 
Dealing with Local Authori�es and Partners 
HoWe strives to maintain an open and coopera�ve rela�onship with all 
authori�es. If requested, informa�on will be provided completely, truthfully, in 
a �mely manner and in an understandable manner. HoWe is very aten�ve to 
open dialogue at the municipal and local level in the regions where HoWe is 
represented.  
 
5. Trea�ng Employees Fairly and with Respect  
Health and Safety at Work 
HoWe ensures safe and hygienic working condi�ons that comply with the 
applicable legal requirements in the field of occupa�onal health and safety and 
take into account the regula�ons of professional associa�ons. Appropriate 
measures to reduce the risk of accidents and improve working condi�ons are 
the aim of regularly implemented op�miza�on programs. Every employee is 
informed about the applicable laws, regula�ons, and internal company 
guidelines on occupa�onal health and safety where they can take advantage of 
training opportuni�es.  
 
Working Condi�ons and Social Standards 
HoWe complies with applicable labour laws and interna�onal standards, in 
par�cular those of the ILO. HoWe condemns all forms of forced labour and 
child labour of children who have not finished school and are used under 
exploita�ve condi�ons. The remunera�on paid to HoWe's employees shall be 
at least in accordance with the current statutory minimum wage regula�ons, 
including provisions on over�me, statutory working hours and paid holidays.  
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Reconciling Work and Family Life 
HoWe, creates an appropriate balance between the economic interests of the 
company and the private interests of its employees. The resul�ng sa�sfac�on 
and mo�va�on of the employees contributes significantly to the company's 
success.  
 
Diversity and the Principle of Equal Treatment 
HoWe is commited to diversity and tolerance. The aim is to achieve the 
highest level of produc�vity, innova�on and efficiency. Discriminatory and 
harassing acts, for example based on social and na�onal origin, gender, ethnic 
origin, religion, age, illness or disability, sexual orienta�on, poli�cal opinion or 
other personal characteris�cs, will not be permited under any circumstances. 
Every single person has a right to fair and respec�ul treatment.  
 
Social Dialogue, Freedom of Associa�on and the Right to Collec�ve 
Bargaining 
HoWe respects freedom of associa�on and thus the right of all workers to form 
and join trade unions. Employees and their representa�ves must not suffer any 
personal or professional disadvantage from exercising these rights.  
 
Human Rights  
HoWe respects the regula�ons in force for the protec�on of human rights, 
which are an integral part of our corporate responsibility. Whether an internal 
employee of HoWe or the employee of a supplier, respect, dignity, and 
personal rights of the individual is foremost. 
 
Child Labor and Forced Labor 
Child labor or forced labor is prohibited. In par�cular, young employees who 
are s�ll in training are protected from performing work that could impair the 
success of their training or endanger their health or physical, psychological, 
social or intellectual development.  
 
6. Responsible Approach to the Environment (Sustainability)  
HoWe aligns its ac�ons along the en�re value chain from raw materials to 
finished products in all regions from which they originate or in the supply chain 
in which they are passed on, as well as at all levels of the company - from 
management to each individual employee - in terms of sustainability. HoWe 
takes care to minimize resource requirements including energy use and 
emissions, water consump�on and wastewater, as well as waste and poten�al 
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environmental impacts in the supply chain. All procedures and standards must 
at least meet or exceed legal requirements.  
 
7. Due Diligence in the Supply Chain  
HoWe assumes due diligence responsibili�es in the supply chain, regardless of 
whether HoWe is legally obliged to do so, and will take preven�ve and, if 
necessary, remedial measures if viola�ons of the corporate principles of this 
Code of Conduct become known.  
 
8. Obliga�on  
The HoWe Code of Conduct is binding for all managers and employees at 
HoWe. HoWe's Code of Conduct supports them in ac�ng responsibly, 
appropriately and in accordance with the law in the performance of their 
du�es and especially in cri�cal situa�ons.  
 
III. Standards of Conduct for Suppliers  
HoWe derives its requirements for Standards of Conduct/Code of Conduct for 
Suppliers from its Code of Conduct. 
HoWe's suppliers are guided by the Code of Conduct that HoWe has set up for 
its own company. The Supplier Code of Conduct becomes an integral part of 
the contractual business rela�onship between HoWe and the supplier. 
Suppliers undertake to conduct their business in an ethical, legal and 
responsible manner and to align their business ac�vi�es with the HoWe Code 
of Conduct. To the extent that it is within HoWe's sphere of influence and 
achievable with appropriate measures, this Code of Conduct is to be enforced 
for all suppliers throughout the value chain. Direct suppliers have to take on 
the task of influencing their direct suppliers. Therefore, suppliers are asked to 
select their suppliers according to whether they can comply with the guiding 
principles of this Code of Conduct and to contractually influence them as well 
to follow the principles contained in this Code of Conduct. 
 
On the basis of the main criteria listed above and other details, suppliers must 
fulfill their social responsibility as a company in an appropriate manner to their 
company size. At best, a supplier can meet the resul�ng obliga�ons with a 
management system that it organizes and monitors independently:  
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1. Upholding Business Integrity  
In order to comply with the values described above, HoWe expects in 
par�cular that the supplier has meaningful informa�on, which it has obtained 
in compliance with data protec�on regula�ons in order to be able to present 
during the course of the business rela�onships without viola�ng confiden�ality 
obliga�ons. The supplier shall ensure, through targeted influence and training, 
that its employees act exclusively in the interests of their company and always 
separate private or own economic interests from it. Even in the case of 
business rela�onships with third par�es, only objec�ve criteria count for 
suppliers. In compliance with na�onal and interna�onal laws, suppliers shall 
ensure that transac�ons with third par�es do not violate trade regula�ons 
such as economic embargoes, import and export control requirements or 
applicable regula�ons for the preven�on of terrorist financing and money 
laundering.  
 
2. Produc�on of Safe, High-Quality Products  
The supplier is required to comply with all na�onal, European and interna�onal 
regula�ons on quality and hygiene relevant to the food industry. This applies 
both to the products supplied by them and to the manufacture of products for 
processing and produc�on processes, including their respec�ve connected 
supply chains and services.  
 
3. Protec�on of Informa�on  
Suppliers shall protect and maintain the confiden�ality of all company 
informa�on about HoWe and its business partners. They are considered trade 
secrets, even if they are not expressly the subject of non-disclosure 
agreements. Confiden�al informa�on is one of the most valuable assets. Trade 
and business secrets may not be passed on to third par�es or even made 
public. HoWe's suppliers undertake to ensure an appropriate standard of 
security for the processing of informa�on so that confiden�ality, integrity and 
verifiability of the informa�on worthy of protec�on are ensured and 
unauthorized use is prevented. For personal data, the supplier creates the legal 
and technical requirements so that informa�on can be provided about this 
data, if it has been collected or processed, and the request for dele�on from 
the concerned party can be complied with.  
 
Data Protec�on 
The safeguarding of informa�on, personal privacy protec�on, and data 
processing security are important concerns for HoWe. The supplier must take 
all necessary precau�ons to ensure that the collec�on, processing and use of 
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the personal data provided by HoWe is transparent, entrusted, accountable, 
carefully safeguarded, and in compliance with the applicable legal provisions of 
the EU General Data Protec�on Regula�on (GDPR) and German data 
protec�on laws. 
 
4. Clear, Correct and Complete Communica�on  
Financial Repor�ng 
Suppliers' accoun�ng and financial repor�ng shall be carried out in a proper, 
correct, �mely, complete and transparent manner in accordance with the 
relevant legal regula�ons and standards. In addi�on, essen�al business 
processes must be adequately documented as part of an internal control 
system. This must ensure the complete and correct recording of relevant 
accoun�ng informa�on.  
 
Communica�on 
HoWe expects its suppliers to value clear and open communica�on. The 
suppliers shall maintain a factual and polite tone in their external presenta�on.  

 
Dealing with Local Authori�es and Partners 
The suppliers strive to maintain an open and coopera�ve rela�onship with all 
authori�es. Informa�on is provided in a complete, truthful, �mely and 
understandable manner. Likewise, suppliers shall respect an open dialogue at 
municipal and local level in the regions where HoWe is present.  
 
5. Trea�ng Employees Fairly and with Respect  
Health and Safety at Work 
The suppliers shall ensure safe and hygienic working condi�ons that comply 
with the applicable legal requirements in the area of occupa�onal health and 
safety. Appropriate measures to reduce the risk of accidents and improve 
working condi�ons are the aim of regular op�miza�on programs. Every 
employee of a supplier should be aware of the applicable laws, regula�ons and 
internal company guidelines regarding the occupa�onal health and safety of 
the supplier.  
 
Working Condi�ons and Social Standards 
Suppliers comply with the labor laws and interna�onal standards applicable in 
the respec�ve countries. Compensa�on paid to employees must comply with 
all applicable laws on wages and salaries, including provisions on minimum 
salaries, over�me, statutory benefits, working hours, and paid holidays.  
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Reconciling Work and Family Life 
Suppliers create an appropriate balance between their economic interests and 
the private interests of the employees, because the resul�ng sa�sfac�on and 
mo�va�on of the employees contributes significantly to the company's 
success.  
 
Diversity and the Principle of Equal Treatment 
Suppliers are commited to diversity and tolerance. The aim is to achieve the 
highest level of produc�vity, innova�on and efficiency. Under no 
circumstances shall discriminatory and harassing acts be permited, for 
example on the basis of social and na�onal origin, gender, ethnic origin, 
religion, age, illness or disability, sexual orienta�on, poli�cal convic�on or  
other personal characteris�cs. Every individual has a right to fair and respec�ul 
treatment.  
 
Social Dialogue, Freedom of Associa�on and the Right to Collec�ve 
Bargaining 
Suppliers respect freedom of associa�on and thus the right of all workers to 
form and join trade unions. Suppliers recognize the right of workers to 
collec�ve bargaining and respect the rights of trade unions. Employees and 
their representa�ves must not suffer any personal or professional 
disadvantage from exercising these rights. 
 
Human Rights 
Suppliers comply with the applicable regula�ons on the protec�on of human 
rights, which are an integral part of corporate responsibility. The employees of 
a supplier shall respect the dignity and personal rights of every other employee 
and/or colleague as well as third par�es with whom the company has a 
business rela�onship with.  
 
Child Labor and Forced Labor 
Suppliers shall not accept any form of child labor, forced or compulsory labor. 
Suppliers shall comply with all relevant na�onal and interna�onal laws, rules 
and regula�ons applicable in their respec�ve countries, as well as applicable 
interna�onal standards. Young workers, in par�cular, need to be protected 
from carrying out work that is likely to impair their training or endanger their 
health or physical being, psychological state, social or spiritual development.  
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6. Responsible Approach to the Environment (Sustainability) 
Suppliers shall align their ac�ons along the en�re value chain from raw 
materials to finished products in all regions from which they originate or are 
passed on in the supply chain, as well as at all levels – from management to 
each individual employee – in terms of sustainability. Suppliers take care to 
minimize resource requirements, including energy use and emissions, water 
consump�on and wastewater, as well as waste and poten�al environmental 
impacts in the supply chain. All procedures and standards must at least meet 
or exceed legal requirements.  
 
7. Due Diligence in the Supply Chain  
Suppliers shall adhere to the standards set by HoWe when selec�ng and 
engaging their own suppliers. HoWe reserves the right to verify compliance 
with the requirements of the Code of Conduct of its direct suppliers and will 
approaches them as soon as informa�on becomes known about non-
compliance with the guiding principles of this Code of Conduct in the supply 
chain in order to discuss remedial measures or find other solu�ons. This does 
not affect the exercise of rights arising from concluded contracts with the 
respec�ve suppliers.  
 
8. Obliga�on  
HoWe's direct suppliers must contractually commit to complying with this 
Code of Conduct regarding HoWe and contractually require their suppliers to 
also accept these corporate principles. Compliance with the HoWe’s principles 
by suppliers is a prerequisite for HoWe to be able to assess suppliers as 
credible and reliable partners.  
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